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About STF 

The Scottish Training Federation (STF) represents training providers operating in the field of 

work based training across Scotland. STF currently has over 130 members – from 

independent training providers, group training associations, colleges, employers and local 

authority training departments. STF is regarded as the ‘voice’ of training providers and is 

consulted by all major skills stakeholders, including Scottish Government, Skills 

Development Scotland, Scottish Qualifications Authority and City & Guilds. 

STF members delivered more than 20,000 Modern Apprenticeships in 2015-16 – almost 

72% of all Modern Apprenticeships delivered in Scotland.  

 

 

Consultation with members 

To ensure that this response reflects the views of as many STF members as possible, a 

range of activities were undertaken to secure feedback: 

(1) Three Levy workshops were held - with a combined attendance of 70 members 

(2) A special meeting of the Board of Directors was convened to specifically discuss the 

Levy 

(3) The Chief Executive held one-to-one meetings with six member organisations to 

discuss specific Levy-related issues. 

 

Overarching position 

The overarching position of STF is that Apprenticeship Levy funds should only be spent on 

apprenticeship (or apprenticeship-related) programmes in Scotland. The use of Levy funds 

for any broader workforce development, training or employment support is not appropriate. 
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Consultation Questions 

1: Should the Government’s commitment to 30,000 Modern Apprenticeships starts a 

year by 2020 (a) be maintained, or (b) be increased? 

 

1.1 STF believes there is scope to increase the number of MA starts each year by 2020. 

An increase of 20%, or 6,000 additional places, is considered reasonable and achievable. 

However, this will require changes to be made to some of the current programme 

arrangements. 

1.2 The current funding levels – or contribution rates – are inadequate for many MA 

Frameworks. Reductions in contract volumes and values are now at a level where many 

training providers are facing business closure. The situation is particularly acute in rural 

areas. Training providers are already reducing the variety of MA Frameworks they offer and 

are being more selective in the candidates that they recruit. Clearly, this will have an impact 

on the opportunities available to potential apprentices.  

Accordingly, a review of the phased reduction in MA contribution rates – and the impact it is 

having on apprentices and businesses – is urgently required. In the meantime, it is essential 

that a pause on further planned reductions is introduced and contribution rates are held at 

current levels. 

1.3 An expansion of `priority sectors’ is required to ensure that employer demand is more 

accurately reflected – particularly for those employers who will be paying in to the Levy. 

Consideration should be given to including more management, sales, food & drink and retail-

focussed Frameworks. New MA Frameworks should also be developed to plug existing 

gaps: team leading, recruitment and funeral services are examples of such gaps. 

1.4 A change to the funding age bands is required. Whilst there is a general acceptance 

that most resources should be targeted at younger age groups, there is a strong feeling that 

a little more help for the 25-29 age group would bring significant benefits. Accordingly, STF 

is seeking a change to the funding age bands from: 16-19; 20-24; and 25 plus to: 16-19; 20-

29; and 30 plus. 

1.5  A proportion of MAs should be set aside for people who have disabilities and this 

should be reported on.  

 

2 Should Apprenticeship Levy funding support growth in the number of Graduate 

Level Apprenticeships in Scotland? 

2.1 In principle, STF supports the use of Levy funds to support Graduate Level 

Apprenticeships. However, it should be noted that, as this stage, the information available 

about these programmes is limited and therefore this view is based on limited intelligence 
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3 Should Apprenticeship Levy funding be used to establish a flexible skills fund to 

support wider workforce development? 

3.1 Apprenticeship Levy funds should only be spent on apprenticeship (or 

apprenticeship-related) programmes in Scotland (including Foundation and Graduate Level 

Apprenticeships).  

3.2 Consideration should also be given to funding programmes which are directly related 

to an apprenticeship programme (as an entry route for example) but only after the demand 

for apprenticeships has been met. All such programmes should be approved by a 

recognised awarding body and delivered by approved training providers. 

3.3 Additional resources should be allocated to encourage the participation of small and 

medium sized employers and in addressing the increased cost of delivery in rural locations. 

 

4 Should Apprenticeship Levy funding be used to support the expansion of 

Foundation Apprenticeships? 

4.1 In principle, STF supports the use of the Levy in funding Foundation Apprenticeships. 

4.2 The current funding arrangements for Foundation Apprenticeships act as a barrier to 

entry for independent training providers as only colleges may bid for contracts from Skills 

Development Scotland (SDS). This should be changed via the Levy arrangements to allow 

all providers of training – including colleges – to bid for contracts. 

In addition, independent training providers should be more involved in this early stage of 

development and roll-out of the programme to maximise the strong employer links and 

relationships that already exist. 

4.3 For many STF members, Foundation Apprenticeships are pitched at a level which is 

too high. Consideration should be given to re-positioning the programme to SCQF level 5. 

 

5 Should Apprenticeship Levy funding be used to help unemployed people move into 

employment, and to help meet the workforce development needs of employers? 

5.1 Apprenticeship Levy funds should only be spent on apprenticeship (or 

apprenticeship-related) programmes in Scotland. 

5.2 Consideration should be given to establishing new ‘pre-apprenticeship’ or ‘pathway to 

an apprenticeship’ programmes which have a direct link with existing apprenticeship 

programmes. These new programmes would be aimed at those candidates who could 

realistically be expected to reach the apprenticeship standard and would therefore not be 

appropriate for all candidates. 

5.3 Specific initiatives to target disable groups should be developed. 
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6 Are there any additional suggestions on how Apprenticeship Levy funding might be 

used? 

6.1 Grants should be made available to employers to address gender imbalances in 

specific occupational sectors. Grants should also be made available to stimulate the 

recruitment of apprentices in small and medium sized companies. 

6.2 The cost of MA delivery in rural settings is generally higher than in urban locations – 

yet the funding is the same in both. An additional payment for rural delivery is required to 

more accurately reflect costs and to ensure that provision in rural locations is not reduced 

and opportunities for young people stifled. 

6.3  Targeted grants to support disabled people into an apprenticeship – and to provide 

support for adjustments required during and after the apprenticeship – should be considered. 

6.4 MA providers should be supported to develop their workforce skills and processes to 

be inclusive.  

6.5 MA providers should be better linked with the specialist employment providers, and 

this link should be incentivised through innovation funding. There are sustainable routes for 

partnership, linking employment pathways for example, but currently these two sets of 

providers (disability specialists, MA providers) don't have an incentive to interact. 

6.6 The marketing of Modern Apprenticeships is undertaken at a national level by SDS. 

But it is often the personal relationships developed between MA providers and employers 

that translate into apprentices being recruited. MA providers have a key role in promoting the 

MA programme in Scotland and funding should be made available to ensure that they 

continue to market effectively at grass-roots level to preserve the success of the programme. 

6.7 MA providers should be supported to establish occupational and sectoral workgroups 

at which they can share best practice and seek solutions to common problems. This 

approach has the potential to deliver savings across the total budget by improving efficiency 

at an individual organisation level. 

 

STF, 26 August 2016 

  

 

 

 


