
MODERN APPRENTICESHIP GROUP 
 
WORKPLACE CORE SKILLS  
 
1.  Context 
 

Workplace Core Skills are a mandatory requirement of an MA Framework along with a 
Scottish Vocational Qualification (SVQ) or alternative competence based qualification 
(CBQ).  Core Skills can be separately certificated but where the framework developer 
provides a Core Skills Mapping which shows that the Core Skills are deemed to be 
embedded within the mandatory units of the SVQ then separate certification is not 
required.   
 

2. Issues 
 
In the late 1990s/early 2000s, as part of the then Higher Still programme, SQA (in its 
awarding role) was required to undertake an audit of all Standard Grades, Highers and 
Advanced Highers, being developed as part of the Higher Still programme, to 
determine whether any of the Core Skills were embedded with the units of the 
qualifications, and if so at what level.   
 
One of the consequences of doing this resulted in school pupils receiving a Core Skills 
Profile. This profile sets out which Core Skills has been achieved as a result of the 
national qualifications achieved at school.   
 
SQA’s accreditation function considered whether a similar exercise could be 
conducted for SVQs and whilst the sampling exercise confirmed that it could be done, 
it was identified that the cost of carrying out this detailed audit was expensive.  It was 
therefore decided not to proceed with the exercise.    
 
The MAG policy with regards to Core Skills raises a number of issues which are set 
out below. 
 
i) The Core Skills Mapping document is not audited to confirm whether or not the 

Core Skills are embedded, and is essentially taken at face value by the 
Members of MAG. A framework owner could submit almost anything and could 
potentially be approved. Indeed, there is one example of an SSC attempting to 
claim that all five Core Skills were embedded in a single mandatory unit – this 
is highly unlikely.   
 

ii) Where a framework owner deems that any or all of the Core Skills are 
embedded, then apprentices undertaking that framework do not get any 
recognition for the Core Skills.  This is due to the fact that the mapping is not 
audit and so it is not possible to confirm that the Core Skills are embedded and 
thus it is not possible to give recognition.  (Compare this with the situation for 
National Qualifications which are audited and the generation of Core Skills 
profile).  

 
iii) Where all the Core Skills are deemed to be embedded and there are no further 

enhancements in the MA Framework, then the apprentice is essentially only 
undertaking the SVQ.  It is not clear what the additional benefits of completing 
the apprenticeship are given that there are no additional requirements and no 
requirement to complete any of the Core Skills units.   

 



iv) Clearly, where the sector either wants the Core Skills to be separately 
certificated or where the mapping does not deem the Core Skills to be 
embedded then the apprentice will receive confirmation that he/she has met 
the Core Skills requirements by being certificated against the Core Skills.  
 

3 Possible Options 
 

i) Conduct an Audit of Core Skill Mappings 
 
Benefits  
 

 If an audit is conducted of the Core Skills Mapping and it is deemed that 
some or all of the Core Skills are embedded in the mandatory section of 
the SVQ (or CBQ) then it will be possible to give apprentices recognition of 
the achievement of the Core Skills.   

 
Weaknesses  
 

 Each mapping would need to audited. The amount of time required to 
conduct an audit would depend upon the number of mandatory units and 
how many Core Skills were being claimed as embedded.  The audit would 
need to be carried out by Core Skills subject experts.  The cost of an audit 
would therefore vary but would typically be around £4-6k per mapping. 
 

 Where the mapping determines that Core Skills are embedded then the 
awarding bodies offering that SVQ would need to amend their certification 
system so that a Core Skills Profile could be generated.  

 

 The Core Skills Profile would need to be provided to all candidates 
undertaking that SVQ irrespective of whether they were undertaking an MA 
or not.  It would presumably be too costly for awarding bodies to design a 
certification system which only generated a Core Skills Profile for those 
candidates undertaking an MA.  

 

 Potentially all Core Skills would need to be mapped so as not to 
disadvantage learners undertaking an SVQ that is not included in an MA. It 
would be iniquitous to only conduct a mapping for those SVQs in an MA 
framework.  

 

 A communication strategy would need to be developed and put in place so 
that candidates undertaking an SVQ, where it had been determined that 
the Core Skills were embedded, would be aware that achieving the SVQ 
would result in a Core Skills Profile.  

 
ii) Require separate certification of all Core Skills 
 

Benefits  
 

 No additional costs incurred with regards to having to audit Core Skills 
mappings.   
 

 By requiring separate certification of the Core Skills, an MA framework 
would then be a more rounded framework in that it would no longer be 



possible for an apprentice to complete his/her apprenticeship by just 
completing an SVQ on its own.  

 
Weaknesses  
 

 Providers are likely to incur additional costs with regards to registering 
candidates for the Core Skills  

 
iii) Status Quo – continue to permit framework owners to submit a mapping 

which deems Core Skills to be embedded 
 
Benefits  
 

 no additional costs added to the system 
 
Weaknesses  
 

 existing issues continue 
 

 


