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• Function set out in section 3 of the Education 

(Scotland) Act 1996 

 

• Statutory requirement for Accreditation Committee 

  

• Separate Governance mechanisms 

– Directly through Accreditation Committee to Government 

– Reports directly to Chief Executive 

 

SQA Accreditation 



• Approved 39 awarding bodies 

• Regulate awarding bodies for: 

– Scottish Vocational Qualifications (SVQ) and alternative 

Competence Based Qualifications (included in Modern 

Apprenticeships) 

– Qualifications required by other regulators (licence trade,  

security sector, first aid etc) 

– Other qualifications submitted by awarding bodies (voluntary 

accreditation) 

• Range from large multi-sector awarding bodies (City & Guilds 

etc) to small specialist awarding bodies (Worshipful Company of 

Spectacle Makers etc) 

• All Industry Sectors 

• Qualifications span all sectors  

 

Role of SQA Accreditation 



Our Approach 

• As a regulator, we: 

– Are an enabling regulator 

– Adhere to the five principles of better regulation 

– Provide advice and guidance to awarding bodies 

– Have adopted a principle-based approach to 

regulation 

– Have adopted a risk-based approach to regulation 

• As an accrediting body, we: 

– Ensure that the qualifications that we accredit are 

fit for purpose for use in Scotland 

– Seek to maintain and improve quality of accredited 

qualifications awarded in Scotland 

 

 

 



Core Skills  

• 1980s - YTS programmes (core skills, occupational 

skills and transferable skills) 

• 1990s – Introduction of SVQs. Core Skills Units 

developed by SCOTVEC to support the delivery of 

SVQs 

– Available at four levels in: 

1. Communication 

2. Information Technology 

3. Personal and Interpersonal Skills 

4. Problem Solving 

5. Numeracy 

• 1990s – Higher Still and a Core Skills Framework 

 

 

 

 



Core Skills Framework 

• Owned by Scottish Government but managed by 

SQA 

• SQA can make minor changes but major changes 

must be agreed by Scottish Government 

• Core Skills Framework can be found at 

https://www.sqa.org.uk/sqa/files_ccc/Core%20skills%

20combined%20241106.pdf 

 

https://www.sqa.org.uk/sqa/files_ccc/Core skills combined 241106.pdf
https://www.sqa.org.uk/sqa/files_ccc/Core skills combined 241106.pdf


National Qualification Core Skills 

• Owned and awarded by SQA Awarding Body 

• Available at SCQF levels 2 to 6 

• Designed to complement National Qualifications 

• Delivered predominantly by schools and colleges 

• Assessed in a variety of ways eg on a field trip, in the 

classroom, in a workshop 

 

 



Work Place Core Skills 

• Owned by SQA Accreditation 

• Awarded by: 

– SQA AB, City & Guilds, Pearson, EAL, IMI, VTCT, BIIAB and 

QFI 

• Available at SCQF levels 3 – 6 

• Must be assessed in the workplace, preferably using 

naturally occurring evidence 

• Are included in Modern Apprenticeship Frameworks 

• More information can be found at 

https://accreditation.sqa.org.uk/accreditation/Qualifica

tions/Workplace_Core_Skills 

 

https://accreditation.sqa.org.uk/accreditation/Qualifications/Workplace_Core_Skills
https://accreditation.sqa.org.uk/accreditation/Qualifications/Workplace_Core_Skills


Core Skills Signposting 

• Introduced in 1995, SVQ developers are required to 

produce a Core Skills Signposting for each SVQ 

• The signposting gives an indication as to where Core 

Skill evidence may be generated from achievement 

of SVQ units 

• Some examples 

– Food and Drink 

– Horse Care 

– Textile Care Services  

– Vehicle Parts Operations  

 

https://accreditation.sqa.org.uk/accreditation/Qualifications/Search_for_Approved_Qualifications_Products
https://accreditation.sqa.org.uk/accreditation/Qualifications/Search_for_Approved_Qualifications_Products
https://accreditation.sqa.org.uk/accreditation/Qualifications/Search_for_Approved_Qualifications_Products
https://accreditation.sqa.org.uk/accreditation/Qualifications/Search_for_Approved_Qualifications_Products


Questions 
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How do we know? 
 

• Engineering, Hairdressing, Auto 

Engineering, ICT, Hospitality, People 

Plus. 

• College reviews. 

• Engagement with SDS. 
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Main points for action 
 
• Core skills provision and assessment are more 

specific and are contextualised to the 

apprentices’ job role  

• Contextualise and highlight the relevance of core 

skills within programmes and ensure apprentices 

recognise fully how they are developing their 

core skills. 
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Main points for action 
 
• Contextualise core skills units with industry 

relevant examples and content to challenge 

apprentices and develop and improve their core 

skills.  

• Core skills are embedded in the activities and 

assessment undertaken by apprentices and they 

are aware of what progress they are making in 

developing these skills. 
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What we found? 
 
• In too many cases, opportunities for centre staff 

and employers to engage in evaluation of MA 

programmes are not yet fully developed.  

• Apprentices have to repeat communication units, 

even though they have already achieved the 

prescribed core skill level for the award. These 

apprentices find this approach dull and 

unrewarding.  
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What we found? 
 • The content of the core skills communication and 

numeracy units is not contextualised sufficiently. 

This makes their learning experiences less 

relevant to them and they lose the opportunity to 

develop their core skills within an appropriate 

industry context.  

• This lack of relevance is unwelcome and can 

hold apprentices back from developing important 

essential skills.  
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What we found? 
 
• As a result, core skills can become insufficiently 

embedded within some programmes and are 

perceived by many apprentices and staff as 

stand-alone qualifications, rather than an 

integrated element of their training.  
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What we found? 
 • In more than a few programmes, core skills are 

viewed by apprentices as irrelevant to their 

training and are not contextualised sufficiently to 

their specific job roles. 

• Many apprentices do not appreciate the value or 

place of core skills in their programmes, 

perceiving them as an irrelevant necessity in 

order to gain their award.  As a result, some 

apprentices make slow progress and the key role 

of core skills in MA programmes is diminished.  
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What do we want to achieve? 
 
• Workplace settings provide the ideal opportunity to gather 

naturally-occurring evidence of core skills using direct 

observation and a range of performance evidence.  

• Do you know what the candidates have already achieved? 

• Are core skills activities sufficiently challenging? 

• Are the MAs involved in discussing and designing core 

skills activity? 

• If they have passed, do we want to do more? 

• Apprentices are not systematically involved in providing 

feedback. 
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Examples of good practice 
 
• Babcock Training at VW/AUDI There is core skills support in place for 

apprentices who require it.  Any gaps in the apprentices’ knowledge are 

identified at the beginning of the course using diagnostic testing and 

targeted support is planned. 

• Lagta Bosch - All apprentices are routinely screened for prior attainment 

of core skills.  Those who have previously attained core skills units are not 

required to attend that aspect of the programme, and can return to the 

workplace.   

• Moray Firth Training Group - The delivery of core skills is contextualised 

and embedded well within programmes and trainers make good use of 

naturally occurring evidence for assessment.  Apprentices find this 

approach relevant and meaningful. 

 

 



Document title Transforming lives through learning 

Education Scotland 

Denholm House 

Almondvale Business Park 

Almondvale Way 

Livingston EH54 6GA 

 

T   +44 (0)131 244 5000 

E   enquiries@educationscotland.gsi.gov.uk 

  



SDS Quality review findings 

• For most providers (15/23), their apprentices were aware of core 
skills and it is clear there has been explicit communication on the 
relevance of core skills and how these will be assessed during the 
apprenticeship.  

• For several providers (5/23), some of their apprentices were not 
aware of core skills or how they related to their qualification.   

• A handful of providers (3/23) must improve on the communication 
to learners as it relates to core skills since most of their learners were 
unaware if they were undertaking core skills. Moreover, 
the relevance of core skills to the qualification is not well 
understood by apprentices. 

 



A Horse-eye view of core skills 

WHY? 

 

HOW? 

 



 Group Activity – Facilitated Discussion  

  

  

• What approaches do Providers take to delivering Core Skills? 

• What can Providers do better? 

• How can awarding bodies help providers to improve? 

• How can SQA Accreditation help? 

• How can SDS help? 

Task 

Discuss in your groups examples of effective practice and make a note of 
the 3 key priority actions you can take to improve core skills delivery 


