
Scotland’s Employer Recruitment Incentive 

Scotland’s Employer Recruitment Incentive (SERI) is an employer reruitment incentive which 

continues to deliver the Scottish Government’s (SGs) commitment to target support at unemployed 

young people, with the greatest barriers to employment, to enable them to obtain and remain in 

sustainable employment (including MAs).  

The Incentive has been developed to integrate and link fully with the SG’s existing employability and 

skills programmes. 

From 1 April 2016, SERI will have a sharper focus of supporting young people with the greatest 

barriers to employment.  Young people aged 16-29 years (inclusive) who fall within one or more of 

the following groups will be eligible for SERI support:-  

 person with a disability or long-term health condition; 

 care experienced young people; 

 carer; 

 person with a conviction (including CPO’s); 

 military early service leavers (up to 6 years); 

 long-term unemployed (6 months or over) who are not on the Work Programme or 
Community Work Placements; 

 person who has failed their ESA Work Capability Assessment; 

 Work Programme completers who remain unemployed; 

 ethnic minority groups; 

 Gypsy/travelling community; 

 partner of current or ex-Armed Forces personnel; 

 person requiring support with language, literacy or numeracy, including those for whom 
English is an additional language; 

 lone parent; 

 person with lower than SCQF Level 5 qualification; 

 a young person who was receiving additional support for learning in school; 

 refugee or other granted leave to stay in the UK; 

 homeless person (including temporary or unstable accommodation); 

 person affected by substance misuse. 
 
The delivery period for SERI in Financial Year 16-17 is 1st April 2016 to 31st January 2017. The total 
number  of participants that will be supported over this period is 550. Allocations over Scotland’s 32 
Local Authority areas was calculated utilising the Employability Fund methodology whilst allowing a 
minimum of 4 places for the island authorities, Orkney, Shetland and Comhairle nan Eilean Siar. 
 
Employers who agree to recruit a young person utilising SERI support will be entitled to draw down 
up to £4000 in financial support. This will be split into three milestone points - £600 claimable after 4 
weeks in employment, £1400 claimable after 13 weeks in employment and £2000 claimable after 52 
weeks in employment. In addition, if participants had been paid the Living Wage employers are also 
entitled to clai and additional payment of £500. 
 
 
 
 
 


